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(e) COBRA and HIPAA Compliance.  The Committee shall comply with the 
applicable requirements of the Consolidated Omnibus Budget Reconciliation Act of 1986 
(“COBRA”), and with the applicable requirements of HIPAA in accordance with the rules set out 
in Appendix B below. 

SECTION 7: ADMINISTRATION OF THE PLAN 

(a) General.   

(1) Each Plan fiduciary shall discharge its duties solely in the interest of 
Participants and for the exclusive purpose of providing benefits under the Plan, or defraying 
reasonable expenses of administering the Plan.  Each Plan fiduciary, in carrying out such duties 
and responsibilities, shall act with the care, skill, prudence and diligence under the 
circumstances then prevailing that a prudent person acting in a like capacity and familiar with 
such matters would use. 

(2) A fiduciary may serve in more than one fiduciary capacity and may 
employ one or more persons to render advice with regard to its fiduciary responsibilities.  If the 
fiduciary is serving as such without compensation, all expenses reasonably incurred by such 
fiduciary will be paid by the Employer.  The Employer may, however, elect to have those 
expenses paid from Trust assets. 

(3) The Committee may allocate and delegate any of its responsibilities for 
the operation and administration of the Plan to the extent consistent with its fiduciary duties.  
The Committee shall promptly notify the Board of Governors, in writing, of any such allocation or 
delegation. 

(b) Employer.  The Employer shall supply such full and timely information for all 
matters relating to the Plan as the Committee may reasonably require for the effective discharge 
of its duties. 

(c) Committee. 

(1) The Committee will initially be composed of the Treasurer of the Board, or 
designee; the President of the Board, or designee; and the Executive Director/Secretary of the 
Board, or designee.   

(2) The Committee has plenary authority to administer the Plan. 

(3) The Committee has the power to construe the Plan and to determine all 
questions that may arise relating to (i) the eligibility of individuals to participate in the Plan and 
(ii) Participants’ eligibility for benefits under the Plan, including the time and amount of any and 
all benefit payments, and (iii) any and all other issues that may arise under the Plan.   

(4) All decisions and interpretations of the Committee under the Plan will be 
conclusive and binding on all persons with an interest in the Plan.  

(5) All benefit payments under the Plan will be made upon, and in 
accordance with, the written directions of the Committee.   


















